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Position  Calendar  Entry 

Salary  

Maximum  

Salary*  

Preschool Director  186 days  $35,450  $41,572  

Custodial Supervisor  260 days  $45,554  $59,787  

IT Support III  260 days  $61,554  $79,787  

CTE Specialist  260 days  $45,554  $59,787  

Human Resource  

Specialist  

260 days  $55,244  $79,227  

Social Media Specialist 260 days $45,554 $59,787 

Accounts Payable  260 days  $47,554  $61,787  

Facilities Supervisor  260 days  $47,847  $79,227  

Interventionist  196 days  $55,244  $75,787  

Procurement  260 days  $49,554  $64,787  

Business Manager  260 days  $58,309  $79,227  

Executive Assistant  260 days  $58,309  $79,227  

State and Federal Grants 

Coordinator  

260 days  $58,309  $79,787  

Student Affairs and 

Programs Coordinator  

260 days  $55,244  $75,787  

Registrar  260 days  $56,309  $71,227  

Principal’s Admin 

Assistant  

260 days  $54,641  $69,388  

  

*A CGUHSD employee who reaches the maximum salary will receive any salary increase beyond the maximum salary as a 
onetime stipend payable at the end of the term of the contract for which any annual raise amount placed them beyond the 
maximum. For example, a 260 Day Employee in SY 2022-2023 makes $70,000 and the Governing Board approves a 3% raise for 
SY 2023-2024. The employee’s new salary would be the maximum, $71,227, and the employee would receive $72,100- $71,227 
= $873 in a one-time payment payable at the end of the SY 2023-2024 contract term.  

 


