
        Casa Grande Union High School District 
        Classified Hourly Salary Schedule 
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Business and Human Resources 
Position Calendar Entry Max 
District Transcript Clerk 261 days $19.75 $25.71 
Accounts Payable 261 days $22.10 $28.87 
Human Resource Specialist 261 days $25.80 $36.95 
Human Resource Technician 261 days $17.88 $24.50 
Student Information System Specialist  261 days $23.00 $30.12 
Payroll Technician 261 days $23.56 $32.59 
Procurement 261 days $23.06 $30.31 
Warehouse Assistant 261 days $15.45 $19.70 
Warehouse Supervisor 261 days $17.54 $24.93 

     Facilities 
Position Calendar Entry Max 
Custodian 261 days $15.13 $23.65 
Custodial Supervisor 261 days $22.11 $28.96 
Electrician 261 days $25.77 $31.62 
Grounds I 261 days $15.13 $19.70 
Grounds II  261 days $16.53 $21.29 
Maintenance I 261 days $18.06 $26.45 
Maintenance II 261 days $20.33 $28.62 
Maintenance III 261 days $24.28 $35.54 
Plumber 261 days $25.77 $31.62 

Information Technology 
Position Calendar Entry Max 
Social Media Specialist 261 days $23.00 $30.12 
Technology Support I 261 days $15.58 $25.66 
Technology Support II 261 days $24.28 $31.60 

Student Services 
Position Calendar Entry Max 
CTE Specialist 261 days $23.00 $30.12 
ELL Specialist 216 days $23.00 $30.12 
ESS Compliance Specialist 261 days $23.00 $30.12 
Medicaid Coordinator 261 days $21.57 $28.08 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 

• New hires upon initial hire will receive a1% increase of the entry hourly rate in a job with like 
duties of up to five years of experience. 
 

• Education credit may be considered if it is a degree in alike field: 
o Associate degree: 1% initial salary placement 
o Bachelor’s degree or higher: 2% initial salary placement 

 
• Continuing Staff who reach the maximum amounts will earn the determined increase not to 

exceed 1.5% of their current year hourly rate. 
 

• Individuals employed by the district for 20 years who are retiring in one year will earn an 
additional $2500 compensation during their final year of employment before retirement. Staff 
must notify Human Resources two months before starting the retirement compensation. 
Delayed notification will result in adjustments to pro-rated benefit. 

 

 

 

Site Based  
Position Calendar Entry Max 
Administrative Assistant I  261 days $19.75 $25.71 
Administrative Assistant II  261 days $19.75 $33.56 
Administrative Assistant (Principal) 261 days $27.59 $34.96 
Attendance Clerk  190 days $15.13 $21.28 
Attendance Clerk  261 days $15.13 $21.28 
Bookstore Technician 261 days $17.03 $23.79 
Equipment Manager 261 days $17.03 $21.85 
Guest Teacher 190 days $18.75 $20.83 
Guidance Clerk 261 days $17.54 $23.50 
Healthcare Facilitator 261 days $18.43 $30.25 
Paraeducator Level I-Classroom Support 190 days $16.53 $22.92 
Paraeducator Level II-ED/Behavior 190 days $17.03 $23.42 
Paraeducator Level III-Severe Disabilities 190 days $17.65 $24.15 
In-School Detention Coordinator 190 days $21.57 $28.08 
Secretary  206 days $16.53 $22.29 
Parent Liaison Title I 190 days $15.13 $19.13 
Pre-School Assistant  Part-time $14.35 $19.20 
Pre-School Teacher 145 days $16.53 $20.45 
Receptionist 261 days $15.13 $21.28 
Security Officer  190 days $17.54 $27.23 


