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Position    Calendar    Entry 

Salary    

Maximum    

Salary*    

Receptionist    260 days    $14.12    $21.13    

Attendance Clerk     186 days     $14.98    $21.13    

Mobile Tutor    186 days    $18.43    $21.00    

Warehouse Assistant    260 days    $15.31    $19.55    

Grounds I    260 days    $14.98    $19.55    

Custodian    260 days    $14.98    $23.50    

Bookstore Technician    206 days    $16.86    $23.62    

Warehouse Supervisor    260 days    $17.37    $24.76    

Technology Support I    260 days    $15.43    $25.51    

Technology Support II    260 days    $24.04    $31.36    

Parent Liaison Title I    260 days    $14.98    $18.98    

Grounds II    260 days    $16.37    $21.13    

Administrative Assistant    

I    

260 days    $19.55    $25.51    

Administrative Assistant    

II    

260 days    $19.55    $33.36    

Maintenance I    260 days    $17.88    $26.27    

Equipment Manager    260 days    $16.86    $21.68    

Inspiring Excellence 

Coach    

186 days    $16.37    $22.76    
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District Transcript Clerk    260 days    $19.55    $28.70    

Guidance Clerk    260 days    $17.37    $23.33    

Maintenance II    260 days    $20.13    $28.42    

Bookstore Manager    260 days    $19.55    $24.04    

Security Officer    186 days    $17.37    $27.06    

Electrician    260 days    $25.51    $31.36    

Plumber    260 days    $25.51    $31.36    

Payroll Technician    260 days    $23.33    $32.36    

ISD Coordinator    186 days    $21.36    $27.87    

Medicaid Coordinator    196 days    $21.36   $27.87   

Secretary  196 days  $15.89  $22.13  

Maintenance III    260 days    $24.04    $35.30    

  

*A CGUHSD employee who reaches the maximum salary will receive any salary increase beyond the maximum salary as a 
onetime stipend payable at the end of the term of the contract for which any annual raise amount placed them beyond the 
maximum. For example, a 260 Day Salary Exempt Employee in SY 2022-2023 makes $70,000 and the Governing Board approves 
a 3% raise for SY 2023-2024. The employee’s new salary would be the maximum, $71,227, and the employee would receive 
$72,100- $71,227 = $873 in a one-time payment payable at the end of the SY 2023-2024 contract term.    

 

  

 

 


